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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution DYAL SI NGH COLLEGE
Name of the head of the Institution Dr. 1.S. Bakshi
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01124365948
Mobile no. 9899173647
Registered Email princi pal @sc. du.ac.in
Alternate Email bakshi _i nderj eet @ahoo. co.in
Address Dyal Singh College, Lodhi Road,
City/Town New Del hi
State/UT Del hi
Pincode 110003

2 Institutional Status




Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

Dr. Al ka Gupta

Phone no/Alternate Phone no.

09968026273

Mobile no.

9968026273

Registered Email

al kagupt a@isc. du. ac.in

Alternate Email

dsci gaclé@isc. du. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://dsc.du.ac.in/agar-reports/

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://dsc.du. ac.in/wp-content/upl oads/

2021/ 05/ Academ cCal ender 1920. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AaEEalEET Period From Period To
1 A 3.01 2017 28- Mar-2017 27- Mar - 2022

6. Date of Establishment of IQAC

24- Apr - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Webi nar on Hi gher 20- May- 2020 150
Education in India, 1

Pandem c Par adi gns

Webi nar on Revisiting 14- May- 2020 180



http://dsc.du.ac.in/aqar-reports/
http://dsc.du.ac.in/wp-content/uploads/2021/05/AcademicCalender1920.pdf
http://dsc.du.ac.in/wp-content/uploads/2021/05/AcademicCalender1920.pdf

marketing in COVID 19 ERA

1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dyal Singh Sal ary/ Proj ect/ | UGC/ CCRH | CSSR 2020 676194907
Col | ege Seni nar 365
View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

V\ebi nar on “Hi gher
col l aboration with TERI

Education in India,
School

Pandem c¢ Paradi gns” was organi zed in
of Advanced studies on 20th May 2020.

Approxi mately 150 faculty nenbers participated. Wbinar on “Revisiting marketing

in COVID 19 ERA’” was organi zed by Department of Commerce under the aegis of

| QAC

Cel ebration of Swachchta Pakhwara 1st to 15th August 2019

Col I ege has an internal
comm ttee of

assessnent nonitoring comittee and academ c audit
| QAC cl osely assessed the internal

assessnent issues of students

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6541_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6541_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6541_Minutes.pdf

Plan of Action

Achivements/Outcomes

Qual ity enhancenent programnms for
Teachers, Students, and Adm nistrative
staff

Webi nar on “Hi gher Education in |India,
Pandem c Paradi gns” was organi zed in
col l aboration with TERI School of
Advanced studies on 20th May 2020.
Approxi mately faculty nmenbers

partici pated. Webinar on “Revisiting
marketing in COVID 19 ERA’ was

organi zed by Departnent of Comrerce

under the aegis of | QAC
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 22- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Col | ege has been using a nanagemnent

i nformation systemto handl e nost of
its adm ni strative processes. List of
the nodules currently in use and their
brief details are nmentioned bel ow
Conpi | ati on and Managenent of Student
Rel ated Data This package keeps the
records of student information:

e Adm ssion ¢ Student List ¢ Class w se

list sQuota wise |ist « Gender wi se
List « Main Course list » Results entry
Fi nanci al Accounting Software ¢ The

col | ege uses custom sed software
package (Col | ege Managenent Software
(ERP)) by Indocon Mcro Engineers Ltd.
for managi ng the Student fund, Sal ary,
Pensi on, Provident Fund <Tally Software
is also being used for Journal, Ledger
and Bal ance Sheet ¢ TDS is being

mai nt ai ned usi ng software by | ndocon
M cr oEngi neers Ltd. « For nedical

rei mbursenents and ot her m scel | aneous
account related activities basic



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6541_Quality.xlsx

applications of M5 Ofice is being
used. Tinme Table Software A software
devel oped by New Del hi Data Poi nt
Private Ltd. is used for computerised
generation and upl oad of Tine Tabl e.
Exam nation rel ated Work The foll ow ng
activities are handled using M5 Ofice
e Examination duty list ¢ Seating Plans
e Notice to teachers « Email to
teachers for information related to
exam nation Attendance Conpilation and
Assessnment Col | ege Managenent Software
(ERP) is used for such works.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Dyal Singh College being the constituent college of University of Delhi
strictly follows the syllabus as prescribed by the University. During the year
2019- 20, University of Del hi has nmade changes in the curricul um and
restructured CBCS. The purpose of restructuring programmes is to offer a new
vision to all its under graduate courses. The col |l ege i nbibes a Learning
Qut cone- based Curricul um Framework (LOCF)for all its Under G aduate progranmes
as prescribed by the University. The LOCF approach is envisioned to provide a
focused, outcone-based syllabus at the undergraduate level. At the outset of
each acadeni c session, the workl oad committee finalises the workload and is
approved by the conpetent authorities. The tine table commttee prepares the
timetable of all courses in such a manner that required nunber of |ectures are
allotted to the teachers (Permanent, Adhoc and CGuest faculties) conplete the
curriculum at ease. The sane are displayed on the College website linked to the
Uni versity portal. The teachers engaging the classes and conpiling and
submtting the Internal Assessnent are strictly according to Academ c cal endar
There is a noderation Conmittee for Internal Assessnment marks, which does the
needful before the nmarks are finally displayed on website. The LOCF approach
has been adopted to strengthen students 'experiences as they engage thensel ves
in the programe of their choice. The coll ege provides enough flexibility to
students to choose fromvaried courses. To prepare the Under-G aduate students
for both academ a and enployability, regular sem nars, workshops, career
counsel ling sessions, are conduct ed.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
No such Ni | Ni | Ni | Ni | Ni |
Cour se was
i nt roduced

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




Nl

None

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BCom

B. com Hons (LOCF for
First Year, CBCS for Il
and Il Year)

20/ 07/ 2019

BSc

Physi cal Sciences (LOCF
for First Year, CBCS for
Il and 1l Year)

20/ 07/ 2019

BSc

Li fe Sciences (LOCF for
First Year, CBCS for Il
and 111 Year)

20/ 07/ 2019

BSc

Physi cal Conp Sci ence
(LOCF for First Year,
CBCS for Il and 11l Year)

20/ 07/ 2019

BSc

Physi cs Hons (LOCF for
First Year, CBCS for II
and 111 Year)

20/ 07/ 2019

BSc

Chem stry Hons (LOCF
for First Year, CBCS for
Il and 1l Year)

20/ 07/ 2019

BSc

Bot any Hons (LOCF for
First Year, CBCS for II
and 111 Year)

20/ 07/ 2019

BSc

Zool ogy Hons (LOCF for
First Year, CBCS for II
and Il Year)

20/ 07/ 2019

BSc

Mat hs Hons (LOCF for
First Year, CBCS for II
and 111 Year)

20/ 07/ 2019

BSc

Conput er Sci ence Hons.
(LOCF for First Year,
CBCS for Il and Il Year)

20/ 07/ 2019

BCom

Prog (LOCF for First
Year, CBCS for Il and |11
Year)

20/ 07/ 2019

BA

Econom cs Hons (LOCF
for First Year, CBCS for
[l and Il Year)

20/ 07/ 2019

BA

English Hons (LOCF for
First Year, CBCS for 11
and Il Year)

20/ 07/ 2019

BA

Hi story hons (LOCF for
First Year, CBCS for 11
and Il Year)

20/ 07/ 2019

BA

H ndi Hons (LOCF for
First Year, CBCS for 1|1

20/ 07/ 2019




and Il Year)
BA Pol Sci ence Hons (LOCF 20/ 07/ 2019
for First Year, CBCS for
[l and Il Year)
BA Geogr aphy Hons (LOCF 20/ 07/ 2019
for First Year, CBCS for
Il and Il Year)
BA Phi | osophy Hons (LOCF 20/ 07/ 2019
for First Year, CBCS for
Il and Il Year)
BA Punj abi Hons (LOCF for 20/ 07/ 2019
First Year, CBCS for 11
and 111 Year)
BA Sanskrit Hons (LOCF for 20/ 07/ 2019
First Year, CBCS for 11
and Il Year)
BA Urdu Hons (LOCF for 20/ 07/ 2019
First Year, CBCS for 1|1
and Il Year)
BA Prog (LOCF for First 20/ 07/ 2019
Year, CBCS for Il and |11
Year)
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

None

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NIl

As per attached file

Nill

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6541_Projects_undertaken_1624514341.xlsx

Feedback Obtained

The college is trying to develop an institutional
formali zed. Every class has a class representative and students can rai se any
matter of concern through himor
gai ni ng feedback.

Furt her,

her .
students al so have Student Union representation,
t hrough which they can send across their views. Parents who visit college

office are al so asked about suggestions and feedback. A fornal

Association is further in plan of action of

Further, nentor

| QAC,

mechani sm so t hat

it can be

nmentee are al so used for

Par ent -

t eacher

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
Nill As per file 1800 Nill 2007
attached
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2007 22 252 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
252 252 Ni I 44 Ni Il Nill

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Student mentoring system is introduced in the College as per UGC/NAAC guidelines. It has been introduced
for obtaining a holistic assessment of the students’ performance and providing inclusive spaces for their growth
and development. At the start of each academic session Mentor-mentee groups are created in all departments.

All the Teachers are involved in the process of mentoring. Every mentor is allotted with about 25 students to take
care of them depending upon the student strength in a particular programme. Division is uniform and unbiased.

Every mentor prepares a list of all the students allotted to him / her with details of Name, Class, Division, Roll
Number, Contact Number and E Mail Id. The mentor has a chalked-out responsibilities to take care of all the
mentees such as to provide them career counselling, to provide them personal counselling, to support them for
any kind of difficulty in their curriculum, to make provision of remedial coaching for them and to always support
them as and when required. In case of students with specific problems mentor arranges for the student to attend
counselling sessions held by a regularly deployed counsellor from MANAS Foundation. The mentor alsoworks
for finding out hidden talent of the students in various aspects of academic, co — curricular, extra — curricular and
extra mural activities so that they can be promoted to do various activities in the concerned area for their holistic



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6541_Demand_ratio_1622891582.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6541_ict_tools_1622892316.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6541_e_resource_1622892325.xlsx

development. The mentor also contacts and meets the parents of his / her mentees to discuss their progress and
/ or any other matter, as and when required. To sum up, mentors apply their guidance, experience and expertise
in promoting their mentees professionally and personally, through interpersonalengagement. They build bridges
among their mentees and other stakeholders like principal, teachers, society and other relatedcommittees. Over
the years student mentoring system has resulted in a healthy learning environment in college, creation of positive
communication channels among principal, mentors, mentees and parents. It has generated a feeling of
belonging among students and there is better attendance, lesser dropouts and good psychological health of
students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

5723 252 1: 23

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

260

148

112

Nill

104

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. I.S. Bakshi Pri nci pal Asi as Educati on
Awar d
2019 Dr. 1.S. Bakshi Princi pal NI RF 21 st Rank
2020 Dr. Anita GCoel Princi pal (i n- Letter of

charge) appreciation from
Sanbandh heal th
Foundat i on
2020 Dr. R K  Abhay Assi st ant Leadership
Pr of essor Certificate for

Spit Free India
Movenent

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

Nill

As per file
att ached

Nill

Nill

Nill

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As a constituent college of University of Delhi,

Dyal

Si ngh coll ege strictly

follows Internal assessnent as per its norms. Internal assessnent conponent has
25 marks in theory papers. The marks submtted by individual teachers are



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6541_Evaluation_1623042643.xlsx

sructinised by the Moderation Comm ttee before upload on the coll ege website.
Few steps initiated by the college for Continuous Internal Evaluation are: 1
The students are well informed about type of evaluations for interna
assessnent by teachers concerned , which nmay take any form such as
Presentations, tests, quiz, assignnent etc. 2. Due dates are announced to
students for the subm ssion. 3. Internal and External practical as per DU norms
are conducted in the appropriate manner. G oups fornmed for such practicals and
date and tinme of such practicals are well inforned in advance to all the
students through collge website notice. The college foll ows academ c cal endar
and other assessnment criterion as laid down by University of Delhi fromtine to
tinme.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

http://dsc. du. ac.in/wp-content/ upl oads/ 2021/ 05/ Academ cCal ender 1920. pdf

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://dsc.du.ac.in/wp-content/upl oads/ 2021/ 05/ DSCPr ospect us1920. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill Nill As per Nill Nill Nill
attached
file
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

The Student Satisfaction Survey is under process

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 | CSSR- | MPRESS 400000 160000
Proj ects
Maj or 730 | CSSR- | MPRESS 850000 340000
Proj ects
Maj or 730 | CSSR 600000 90000
Proj ects
Maj or 730 I CSSR 800000 0
Proj ects
Maj or 1460 CCHR 4467800 0
Proj ects



http://dsc.du.ac.in/wp-content/uploads/2021/05/DSCProspectus1920.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6541_Pass_percentage_1623043132.xlsx
The Student Satisfaction Survey is under process

M nor 730
Proj ects

I CSSR

380000

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Econonic Policy: Response
to Covid 19

Nati onal Synposi um on Bot any 19/ 02/ 2020
Bi oi magi ng
Conpar ati ve Study of Engl i sh 20/ 08/ 2019
African —Anerican and
Dalit and Mnority
Literature
Wor kshop on Pl astic Conmmer ce 13/ 01/ 2020
Pol lution and its
Sol uti ons
Lecture Series on Conmer ce 14/ 01/ 2020
Mar ket i ng and Corpoarte
Gover nance(14th and 15th
Jan)
Panel Discussion on GST Conmer ce 25/ 02/ 2020
Webi nar on Covid 19 and Conmer ce 23/ 04/ 2020
Logi stics
Lecture on Were is Geogr aphy 22/ 01/ 2020
Geography in India?
Lecture on Science of Ceogr aphy 20/ 09/ 2019
Geogr aphy- Cont enpor ary
chal | enges
Lecture on Secrets of CGeogr aphy 23/ 10/ 2019
Per maf r ost
Wor kshop on Mbnitoring Geogr aphy 06/ 02/ 2020
Landscape dynam cs using
Q@S and R Studio
Webi nar on Urbani sati on: Geogr aphy 28/ 04/ 2020
An | nevitable Process
Sem nar on bi o Medi cal Zool ogy 21/ 01/ 2020
Applications on Nano
Mat eri al s
Recent Trends and Ethics Zool ogy 07/ 03/ 2020
i n biological Research
Phronesi s Phi | osophy
Wor kshop on Ml ecul ar Chemi stry 13/11/ 2019
Model I i ng and
Introduction to Sparton
18 and Oddyssey Software
Seminar on India s Economi cs 22/ 05/ 2020




Revol uti on 4:

Event)

I mplications and
Chal | enges ( a Green

| ssues ,

Wor kshop on Cyber Conmer ce 28/ 08/ 2019
Security
Lecture on Dynam cs of Comer ce 13/ 09/ 2019
Capi tal Market
Webi nar on Revisiting Conmer ce 14/ 05/ 2020
Marketing in Covid 19 era
Webi nar on Happi ness and Conmmer ce 25/ 05/ 2020
Public Poilcy in the wake
of Covid 19
VEbi nar on Refl ective Conmer ce 04/ 06/ 2020
Conversations on Busi ness
and Life
Wor kshop on Expl oring Conput er Sci ence 30/ 08/ 2019
Python as a tool for Data
Sci ence
Tech Tal k Conput er Sci ence 04/ 10/ 2019
Machi ne Learni ng Conput er Sci ence 21/ 10/ 2019
Webi nar on Leveragi ng Conput er Sci ence 02/ 05/ 2020
Enmer gi ng Technol ogi es
A tal k on Bei ng Happy Conmrer ce 05/ 09/ 2019
Synposi um on | ndustri al Conmer ce 01/ 10/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Spat i al St udent Ceogr aphers 31/ 01/ 2020 Resear ch
Di nensi ons of Awar d- ( Anuj Yout h Concl ave, Proj ect Award
under st andi ng Baj pai , SBSC
Nat ure as Kanmakhya,
“Person” in Dhai rya, Naveen
Law: Bhagt a)
Ceogr aphi ca
Legal
I mplications
Appliaction Dr. Swati Shaheed 04/ 09/ 2019 Best Paper
of Water Thakur Bhagat Si ngh Awar d
Poverty | ndex Col | ege
to | nprove
Wat er
Managenent
Pl anni ng
The Dynam c Dr. Shweta Shaheed 04/ 09/ 2019 Best Paper
Patterns and Rani Bhagat Si ngh Awar d
Accur acy Col | ege
Assessment of
Def orestati on
in India
Land Dr. RK Shaheed 04/ 09/ 2019 Best Paper




Degr adat i on, Abhay Bhagat Si ngh Awar d
Agri cul tural Col | ege
Benefits and
Far mer s
Resilience in
Sel ect ed
Vill ages of
Qdi sha
Spati al Dr. Deeksha Shaheed 04/ 09/ 2019 Best Paper
Di nensi ons of Baj pai Bhagat Si ngh Awar d
under st andi ng Col | ege
Nat ure as
“Person” in
Law
Ceogr aphi cal
Legal
| npl i cati ons
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
None Nill Nill Nl Nill Nil |
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Number of PhD's Awarded

Name of the Department
Conput er Sci ence 1
Chemi stry 1
Political Science 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill Al'l departnents 97 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Number of Publication
29

Department

Al'l Departnents

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6541_journals_notified_on_UGC_1623300195.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6541_Books_and_Chapters_1623300230.xlsx

Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Nill As per Nil I Nill Nill Nill Nill
file
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
As per Nill Nill Nill Ni Il Ni Il Ni |l
attached
filein
3.3.5
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Semi 12 39 Nill Nill
nar s/ Wor kshops
Present ed 32 30 Nl Nill
papers
Resour ce Nill 10 1 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

As per file
att ached

NSS/ NCC/ Al |
Departnents

Nill

Nill

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

SPI'T FREE | NDI A
MOVENMENT

Leadership
Certificate

NSS, DU and
Sanbandh Heal th
Foundati on

80

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6541_Bibliometrics_1623300258.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6541_Faculty_participation_1623300316.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6541_Extension_1624871217.xlsx

Swachcht a NSS Cl eanl i ness 2 120
Pakhwar a Drive
Ral ly and NSS Swachcht a hi 2 60
Cl eanl i ness seva

Drive

St at ue NSS Swachh Bhar at 1 30
Cl eani ng Abhi yaan

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Short term Dr. Naveen Gaur Mainz institute 30
visiting faculty for Theoretical
Physi cs
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact

details
AS per Nl Nill Ni |l Nl Nill
file
attached
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
None Nill Nill Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

2070948 2070948

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

G hers Nl

View File



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6541_Linkages_1624515413.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6541_augmentation_details_1623739200.docx

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully

or patially)

Version

Year of automation

LSease an | LMS
sof t war e

Ful l'y

LSease 6.3

2003

4.2.2 — Library Services

Library

Service Type

Existing

Newly Added

Total

Text
Books

105405

13998128

1509

805348

106914

14803476

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No such e-content Nill Nill Nill
devel oped
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin] 2013 5 243 20 3 22 87 100 0
g
Added 27 0 0 0 0 0 27 0 0
Tot al 2040 5 243 20 3 22 114 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content

development facility

recordi

Provide the link of the videos and media centre and

ng facility

No such e-cont

ent devel oped

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

8462472

8462472

9979899

9979899



https://assessmentonline.naac.gov.in/public/Postacc/Library/6541_Library_1623301141.xlsx

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege ensures optinal allocation and utilization of the avail able
financial recourses for mai ntenance and upkeep of different facilities through
different commttees constituted for each responsibilities. The commttees hold
regul ar neetings and work as per the requirenents in the interest of students.

Laboratories: Each departnent is allocated a budget before the start of
acadeni c session and the Lab in charge, departnental |ab maintenance comittee
and HODs supervise the requirements and channelize the sanctioned funds for
preparing the labs for forthcom ng academ c session. Al the financial accounts
and stocks are maintained by Lab in Charge and are supervised regularly by the
HOD. Library: 1. The college Librarian is the convener of Library Conmittee of
the coll ege which as nominations fromall the departnents. Each departnent has
a specific allocated budget depending on student strength. The requirenent and
list of books is taken fromthe concerned departnents by those nenbers. The
finalized list of required books is duly approved and signed by the Principal
The conmmittee recommends the purchases for enrichnment of library resources. 2.
Suggestion box is installed inside the reading roomto take users feedback. 3.
Col l ege librarian supervises proper managenent of library functioning Iike
proper organi zati on of books, weeding out of old titles, schedule of issue/
return of books etc. with the help of library attendants. Departnent of
Physi cal Education | ooks after the naintenance of sports rel ated
infrastructure. The department has an allocated budget. The teacher in charge
chal ks out the requirenents of purchase and mai ntenance of sports equi pnent,
mai nt enance and upgradation of courts. Each Departnment has appropriate nunber
of conputers for their requirements which are nmaintained by their allocated
devel opnent funds under the supervision of HOD. Internet and WFI Enabl ed
canpus facility is nmaintained by conmputer assistants. Departnental |evel
committees and HODs subnmit their requirements to the Principal regarding
classroom furniture and other mai ntenance and the approved work is taken care
of by the college caretaker. Canpus and ot her physical facilities: Canpus
cl eani ng and housekeepi ng and security services are outsourced to externa
agenci es through proper protocol chal ked out by Del hi University.

http://dsc.du.ac.in/wp-content/uploads/2021/05/IQACSOP.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fee Concession 448 3688670
frominstitution for Economically

Weaker Sections

Fi nanci al Support
from O her Sources

a) Nati onal Schol arshi p by 21 210000
HTBF
b) I nt ernati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved



http://dsc.du.ac.in/wp-content/uploads/2021/05/IQACSOP.pdf

enhancement scheme enrolled
I nternational Day 21/ 06/ 2019 75 NSS/ NCC
of Yoga
Counsel i ng on 04/ 09/ 2019 100 NSS
Tobacco Control
t hrough Wor kshop
Di saster 21/ 09/ 2019 80 NSS
Awar eness Wbr kshop
by NDRF
Road Safety 21/ 02/ 2020 100 NSS
Canpai gn

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2020 Pl acement 750 1000 500 149
Cel |
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
As per Nill Nill Nl Nill Nill
attached
file
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill Nill As per Nill Nill Ni Il
file
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6541_Placement_1623301798.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6541_Progression_1624871358.xlsx

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems
Any O her

Number of students selected/ qualifying
Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Xpl or e Commer ce Depart enent 50
Zoophori a Zool ogy Depart nment 100
festival -Inter Coll ege
GeoFest Geogr aphy Depart nent 100
Festi val
Annual Bot ani cal Bot any Depart nent 150
Festi val festival
Pri yadar shi ni Uni versity Level 2000

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l As per Ni Tl Nl Nl Ni |l Ni |l
file
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The students Union of the college is elected through proper denobcratic process
every year. These students’ helps in various activities related to organi zing
of academ c and cultural activities in the college. Various students grievances
are also look after and sorted out with ease. The Art and Culture Society
“Priyadarshini” has a long tradition of supporting cultural growh in our
campus which is very much organi zed by the students only. There are nore than
ten societies included in Art and Culture Society to explore the potential of
student by show casing their talent. Internal Conplaint Commttee, NSS and | QAC
al so have student representation to provide val uabl e feedback and suggesti ons
on different aspects related to coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6541_Qualifying_1623995085.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6541_awards_in_activities_1623302125.xlsx

5.4.4 — Meetings/activities organized by Alumni Association :

The different Department of the college have Alumi Societies which organize
their meets on annual basis. Achiever Alumi notivates current students during
the neet. There is an informal Al ummi Association of college, which neets
annual |y over lunch. The college is working towards registration of al umae
associ ati on.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Practices of decentralization and participative rmanagenent Dyal Singh Coll ege
is a constituent college of Delhi University. Cuidelines and Statues laid out
by academ c and executive council of DU are strictly followed in governing and
runni ng of college. Wthin these rules and regul ations, college practices
policy of Decentralization and Participative Managenent in attaining the vision
and m ssion of the institution. College has a coordi nated adm ni strative
structure. Culture of participative nmanagenent is reflected even in conposition
of governing body that has representatives fromboth teaching and non-teachi ng
staff on rotation basis. Right fromthe Governing Body Chairman to Principal to
teaching and non- teaching staff and students, all the stakeholders have a role
to play in running the college. It is the result of the conbined efforts of al
who work together the coll ege has shown substantial growth over the years.
Their invol venent and cooperation in devising and inpl enenting deci sion maki ng
policies for acadenic and administrative affairs through various bodi es and
committees is responsible for this growth. College focusses on decentralizing
t he managenent of academ c and adm nistrative responsibilities by providing
equal opportunity to all the stakeholders to participate in college
functioni ng. Governing Body: As the top managenent body Governi ng Body
endeavours best substantial independence to college adm nistration in all areas
of decision making process. College Adm nistration: Believes in inmparting
quality education. It |eads and supports devel opnent and inpl ementati on of
policies, progranmmes, and initiatives associated with vision and m ssion of
coll ege. Adm nistration supports snooth functioning of all departments and
ensures 100 participation of all teaching and non-teaching staff in process of
adm ssion, exami nation and eval uation, record maintenance, supervision etc.

H erarchy: Principal is the adm nistrative head of the college and is chairnan
of Internal Quality Assurance Cell. | QAC has representations of faculty,
adm ni stration, alumi, society, industry, and students. Principal and | QAC
hol d regular neetings to fornmulate the policies in the interest of college and
students. The guidelines and notices are issued and responsibilities are
assigned to concerned conmittees/ faculty/departnments/college office to carry
out the work. TQAC in its neetings also nonitors the action taken on allocated
responsibilities. Student representative nmenbers of | QAC al so have conpl ete say
in policy nmaking. Public Relation Oficer of the college works w th students,
parents, alummi, conmunity representatives to enhance the reputation of the
institute. Responsibility of managing all student related issues be it
adm ssi on/ exam nation/ other issues as well as faculty related issues is on
Adm ni strative Oficers of the college and its team who are given a freehand
in dealing with their assigned work. Conmittees are constituted by coll ege
adm ni stration to manage significant issues. Sane are ¢ |Internal Conpl aint
Committee ¢ Placenent Cell ¢ NSS conmittee ¢ NCC boys conmittee ¢ NCC girls
committee « Wonen Devel opnent Cell ¢ Anti Ragging Committee ¢ Special Category
adm ssion enabling commttee « Snoke free canpus conmittee ¢« Public Gievance
Redressal Committee ¢ Gievance Redressal Conmittee ¢ Annual Prize Distribution
Committee « North East Conmittee ¢ Fee Concession Comittee ¢ Research




Committee Staff Council and its conmittees: Staff Council is a statutory body
and

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Teachi ng and Lear ni ng

* College offers 22 undergraduate
courses across five disciplines, Arts,
Hurmani ti es, Science, Conmerce and
Mat hemat i cal Sci ences taught by 20
departnents. Al the courses are
teachi ng CBCS syl | abi prescribed by
Del hi University in which students are
of fered the choice of opting for
mul tiple courses in the 1st year, with
an ability to choose whatever they w sh
after the 1st year or senester. In
addition to Core papers, all the
departnents are offering a nunber of
El ective Courses, Discipline Specific
Courses, dynam c Generic Elective
courses (offered by students of other
departnents), Ability Enhancenent
Cour ses of Environnent Science and
English/ML are mandatory for all
Col l ege also offers a pool of Skil
Enhancenent Courses for students. The
course content of all the papers
enhances inter disciplinary know edge.
Cont i nuous assessnent system nakes CBCS
curriculumeven nore dynanmc. -
Col | eges encour ages, supports and
notivates its already well qualified
faculty to upgrade and equi p thensel ves
to teach the dynanic curricul um of CBCS
system ¢ Faculty is encouragenent to
undertake and conduct research projects
i nvol vi ng under graduat e students of
coll ege. « College provides support for
| CT based teaching. ¢ Continuous
upgradation of library resources,
catering to new syllabi under CBCS. -
Organi zati on of
conferences/sem nars/invited tal ks/
wor kshops/ trai ni ng programmes on
contenporary issues

Curri cul um Devel opnent

Nill

Exam nati on and Eval uati on

e Coll ege has an approxi mate strength
of 6000 students. There is a huge | oad
of pre post-exam nation activities.
These activities nanely application
fornms, exam nation fees, printing

certificates, examreport statistics,




degree verification, examcentre
al l ot rent, are nmanaged by conpetent
staff through ERP software that offers
the best user interface to conduct
manage the entire exani nati on work that
has to be executed before, during after
the exam nation process. ¢ The fair and
di sci pl i ned conduct of exans, theory as
wel | as practicals is ensured by
faculty who perform exam nation duties.
e Conduct of Internal Assessment per
Uni versity guidelines by teachers,
tinmely conpiling of IA marks and
submitting to Del hi University
Exam nation Branch is a crucial part of
exam nation systemin college. The sane
is ensured by college admnistration
and faculty. Internal assessment narks
are di spl ayed on notice boards for
students and col |l ege responds to issues
rai sed by students. ¢ Coll ege has been
supporting the Exani nation System of
Del hi University by efficiently
managi ng the Central Evaluation Centre
for various courses.

Research and Devel opnent

The col |l ege encourages the research
activities of all the faculty nenbers
by providing possible infrastructural
support, by encouragi ng and notivating

the research aspirants in preparing
research proposals and applying to
various fundi ng agencies (UGC, | CSSR
DST, etc), by providing on duty
perm ssions to present papers in
conferences. A nunmber of faculty
menbers are gui di ng PhD students.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

 User catered library nmanagenent
approach ¢ Resource |inkage for
students and faculty « Student
sati sfaction ¢ Easy access to
i nformation ¢ Continuous upgradation of
technol ogy and enhanci ng of e-resources
e Automation ¢ On-line databases -
Net wor ki ng ¢« Updat ed net hod of
catal oguing ¢ Providing appropriate
physical facilities to users

Human Resour ce Managenent

e Teachi ng wor kl oad of each
departnent is taken care of so that al
the papers offered by the departnment
are taught and syl labi are conpl et ed.
Teachers (permanent/part tine) are
appoi nted on nerit basis through duly
constituted selection commttees. ¢ The
Faculty Menmbers are sponsored for
pursui ng their higher studies.
Provi sion of study |eave for teachers
who pursue their PhDs. Sanction of




ot her categories of |eave as per UGC
gui delines. ¢ Organization of FDPs e
Encour agenent to teachers to
attend/ participate in FDPs/orientation
courses etc. ¢ Tinely salary
di sbursenents and nedi cal
rei mbursenents ¢ Trainings for non
—teaching staff

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| QAC and ot her teacher rel ated
communi cati ons regardi ng exam nation,
time table, assessnent are done through
el ectroni ¢ neans. The academ ¢ schedul e
of the college runs through University
gui del i nes recei ved through University
emai | s and websites. Partial electronic
ways are used for formation of various
conmi ttees.

Adm ni strati on

The col |l ege administrative
conmmuni cations work through official
emai |l which is provided to each
st akehol ders of the coll ege. Purchases
are done through GEM portal . Coll ege has
veb |inks to access tine-table (teacher-

W se, course-w se, departnent-w se)
Al the faculty nenbers and
adm ni strative nenbers have an official
emai | for communicati on.

Fi nance and Accounts

The CV5 and ERP software from I ndicon
M cro Engineers Ltd. is used in the
Col | ege for various purposes like
sal ary, tax calculation, college
soci ety fund nanagerment etc. (2) The
RTGS nmethod is used to disburse the
salary to the staff and transfer of
funds to the vendors etc. (3) The
paynment to the teachers (besides
sal ary) are al so di sbursed through RTGS
net hod.

St udent Admi ssion and Support

Students’ Online Adm ssion portal of
Uni versity ofDel hi provides facility
for online adm ssion to students.
Students register thensel ves of DU
website. the grievances of students are
al so handl ed t hrough online node.

Exam nati on

1.In the college, conduct of
exam nation is very nuch indigenous in
whi ch excel sheets are prepared of
seating plan of students and upl oaded
on the college website before the
exam The exam nation duties of the
teachers are displayed on the coll ege
website. (3) The college is one of the
Central Evaluation centre of the




exam i
col | ege,
mar k sheet
online.
activiti

port al

i nk.
schedul e and Acadeni ¢ Cal endar

provi ded by Del hi

Uni versity. The whol e systemis based

on e-governance nethod. Al

upl oaded on the university porta

t hrough onli ne node only.
Conpil ation of the results and

conmmuni cation to university related to

(5)

verification of the result

s al so online.
s, downl oadi ngetc

Further, all
es are online.

Adm ni strati on.

student dealing
(6)
assessnent of the students is displayed
on the college website through student
(7) Exam nation results,

Uni versity

mar ks are

(4)

In the
process are

I nt er nal

is

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Name of Teacher

Name of conference/

Name of the

Amount of support

Year

workshop attended |professional body for

for which financial which membership

support provided fee is provided

Nill Nill No such Nill Ni Il

financi al
support
provi ded

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2020 FDP on Nill 35 Nill
GST 30/ 01/ 2020 |30/ 01/ 2020
organi sed
by
Depart nent
of
Commer ce
2020 Panel Nill 20 Ni Il
Di scussi on 25/ 02/ 2020 |25/ 02/ 2020
on GST
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers

From Date

To date

Duration




professional
development

who attended

programme

As per file 42 Nill Nill Nill

attached

View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
148 104 78 44

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Credit and Thrift
Society ,Goup Insurance
Schene

Credit and Thrift
Soci ety

Schol arship from
various |nstitutions,
Concessi on ,

Fee

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Fi nanci al

stock. Further,
t eam does an annual
accounts of coll ege.
book of teachers,

Uni versity of Del hi
audit for our

audits are regular feature in our institution.
St ock Checking Conmittee which | ooks into checking the entries related to
officials do audit every five years.
AGCR team | ooks into the

AGCR al so does adnministration audit and checks Service

institution.

adm nistration rel ated docunents |ike | eave records,

The coll ege has a

AGCR

LTC etc.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

M nistry of Tourism

42875

Econom cs Depart nment
activities

No file upl oaded.

6.4.3 — Total corpus fund generated

42875

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type

External

Internal

Yes/No

Agency

Yes/No Authority

Academ ¢ No

Nill

Yes | QAC/
| nt er nal
Assessnent
Mbi nitoring com
m tteel/ Moder ati
on committee

Adm ni strative

Nill

Yes CGover ni ng

Body , DSC



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6541_Training_Programmes_1624615512.xlsx

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

During the academ c session 2019-20, few departnments forned Parent- Teacher
Association as a result of IQAC initiative. They have proposed activities
supported by the parents on which college will work upon.

6.5.3 — Development programmes for support staff (at least three)

Conput er training workshop was organi zed by | QAC for non — teaching
adm ni strative staff and support staff. The main conmponents of workshop were
Basic Ms Ofice skills for Goup C staff Creation/ use of mail accounts for
MIS, malis, chowkidars of college Advance MsS Excel tools for dealing assistants

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The first cycle of NAAC Accreditation of Dyal Singh College was in 2017. Since
then college is continuously noving towards a holistic growmh by identifying
the aspects in all the seven criteria that could be inproved upon. 1.
Curricul ar Aspect ¢ Five new honors courses were introduced in 2017. BA
(Honors) Punjabi, BA (Honors) Urdu, BSc (Honors) Conputer Science, The ratio of
subj ects offered by the college out of the total subjects offered in the
University Curriculum (UG level) is 2:5 which is one of the highest anongst al
DU col l eges. This offers high flexibility to incom ng students. ¢ In order to
integrate cross-cutting issues into the curriculum various prograns on gender
sensitizing were conducted 2. Teaching and Learning ¢ College has introduced
Ment or- Ment ee system where each teacher nentors a group of 20-25 students on
various issues. ¢ Renedial classes are taken for the back |earners. For
advanced | earners, web resources are suggested and book bank facilities are
provi ded. ¢ Enhancenment in availability and use of ICT tools in teaching. -
Enhancenent in audio-aids and Braille itens for differently abled teacher to
use for inparting | essons. ¢« Mre nunber of faculty nmenbers pursued their Ph.D
 Enhancenment of Library resources ¢ O ganization of FDP on Environnent
Sustai nability and H gher Education 3. Research, Consultancy and Extension e
Formation of research committee by IQAC in college. ¢ Introduction of Sumrer
Research Internship Programby |1 QAC. ¢« Mre nunber of teachers getting
perm ssion to guide Ph.D students. ¢« Organi zation and participation of teachers
i n workshops/ seminars on | PR/ Research Methodol ogy « Enhancenent in nunber of
research Publications « Mre Nunber of Extranural Research Projects ¢ National
Level and International Level Sem nars and workshops ¢ The col |l ege has taken
initiatives for conducting Green Audit for maintaining the ecosystem and
i mprovi ng upon environnmental sustainability in the canpus |ike Swatch Bharat

Program
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
C)ISO certification No
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Webi nar on 20/ 05/ 2020 20/ 05/ 2020 Nill 150
H gher
Education in
I ndi a:
Pandemi c




Par adi gns

2020

Webi nar on
Refl ective C
onversations
on Busi ness

Life,

Educati on

Resear ch

04/ 06/ 2020

04/ 06/ 2020

Nill

107

2020

WEbi nar on
Happi ness
and Public
Policy in
t he Wake of
Covid 19

25/ 05/ 2020

25/ 05/ 2020

Nill

100

2020

Wor kshop
on Basic
Know edge of
conputers

17/ 06/ 2019

Nl

Nl

50

2020

Wor kshop
on Basic
Know edge of
Ms Excel

17/ 06/ 2019

Nill

Nill

45

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Exhi biti on of
Cl ot h bags nade
by under -
privel eged
Worren and
chil dren

09/ 09/ 2019

Nill

20

30

Awar eness
Program on
Decodi ng
Patri archa
Codes

21/ 09/ 2019

Nill

60

20

Udaan-
Col I ecti on
drive for
sanitary
napkins etc for
distribution in
sl uns of
Azadpur with
Nanhe Paksh
NGO and Sachchi
Sahel i

31/ 01/ 2020

Nill

60

25




Wor kshop on 10/ 02/ 2020 Nill 100 25
Sexual
Harrasnment in
Wor kpl ace

I nt er nati onal 08/ 03/ 2020 Nl 80 30
Wnen Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The follow ng are various such initiative for Environment and Sustai nabl e
energy: 1. Sol ar panel: The coll ege solar panel is connected to grid and it
gener ates 100KW energy. Environment savi ngs: 100000 tons of CO2 and 12000 | of
di esel 2. ETP. Effluent Treatnment palnt 10 KLd per day, takescare of effulents
from Sci ence Labs 3.1 G connectivity in Labs and canteens 4. Sanitary
Napki nsVendi ng machi nes 5.1nci nerator 6.Snoke Free Zone 7.Butterfly Garden to
celebrate Worl d Environment Day on 5th June 2018 in coll aboration of WA
8. Conpost pits in gardens 9. Conposting for Canteengarbage 10. Metro at Doorstep
11. Herbal Garden 12. Rose Garde

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 125
Provision for lift Yes 125

Ranp/ Rai | s Yes 125

Braille Yes 125
Software/facilities

Rest Roons Yes 125

Scri bes for exam nation Yes 124

Speci al skill Yes 125

devel opment for
differently abl ed
st udent s

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 Ni Tl 06/ 01/ 2 20 150
020 Republic |Practice
Day for
Par ade Republic
practice day
2020 1 Nill Ni Il 2 Di sturb Di sadva 150
ance due |ntage of
to VIP | ocati on
noveenent
2019 Ni Il 1 Ni Il 7 C eanli Local 50




ness near |Comunity

Sai w fare

Mandi r

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook of

I nformation

18/ 06/ 2019

Pr of essi onal Ethics:
The Handbook of
I nformation gives
conpl ete information
about coll ege and
di fferent student rel ated
matters, contact details
of concerned persons,
conmm ttees, adm ssion
policies, details of
courses and papers,
col | ege rul es ordi nances
fee structure etc. so
that students approaching
col l ege for adm ssion get
a conpl ete idea of
coll ege and do not miss
out on any i nportant
information. An
orientation programis
organi zed for freshers at
the start of each
academ ¢ session giving
themall the rel evant
details of college
functioning, time tables
etc. and they are
i ntroduced to their
departnent teachers,
deal i ng assi stants,
library, sports and
cultural facilities and
col |l ege admini stration.
Al the teacher and
student related nmatters
are properly notified by
mai | / noti ce boards and
col | ege website. Human
Val ues: Policies of
Cender Equal ity and Equal
Opportunity are foll owed
strictly in college
functioning, both
academ c and
adm ni stration. College
even has an Equal
Opportunity Cell. College
shows gender sensitivity
by providing facilities
i ke, safety and




security. A |arge nunber
of CCTV caneras are
installed across the
col | ege canpus. Fenal e
security guards are al so
depl oyed at the college

gate.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
As per file Ni | Ni | Ni |
attached

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Focus on Greenery: The College is very keen on green surroundings. It has
various areas which thrust on the issue of greenery. Dyal Singh College feels
proud on its Butterfly Garden, Herbal Garden and Rose Garden. The canpus
gardens have conpost bins also to nake the environnent sustainable and eco
-friendly. 2. Banboo Roons: An initiative to keep the canpus eco-friendly, Dya
Si ngh Col | ege boasts of seven Banboo cl assroons. Further, the college al so has
porta cabins, eight roons and two tutorial roons. 3. Effluent Treatnent Plant:
The canpus al so has ETP which treat 10 kld waste per day that cones from
Sci ence Labs. 4. Conposting: One of the best ways to keep canmpus and
envi ronment clean is conposting. The canteen waste is segregated and wet waste
is converted into conmpost by using conposters fixed near canteen. It’'s a great
source of manure forthe college now. 5. Solar panel: The college solar panel is
connected to grid and it generatesl00KW energy. Environnent savings: 100000
tons of CO2 and 12000 | of diesel 6. |G connectivity in Labs and canteens
agai n takes care of environnent by using renewable resource. 7. Snoke Free
Zone: Dyal Singh College is a Snoke Free Zone and various drives are organi sed
by students to enphasise on the inportance of no snoking. 8. Incinerator
Toilets are installed in canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE | Title of Practice 1. Research Culture in College 2. Objective
of Practice: Enhancenent of research opportunities for faculty and students and
research outcones Dyal Singh College is proud of its research oriented faculty.
Significant research outcomes are ¢« Publications in Good |Inpact Journals. -
Wde participation in Conferences and Sem nars. e Extramural Research projects
giving research opportunities to scholars and faculty. ¢« Research Internship
opportunities for undergraduate students of college and al so for students (UG
and PG of other universities. ¢« Opportunities for PG students to pursue PhD
under abl e supervision of teachers who have been approved by Del hi University
as research guides. Best Practice Il 1. Title of the Practice: Social |npact 2.
bj ectives of the Practice Dyal Singh College through a nunber of extension
activities has been contributing towards social and econonm c wel | bei ng of
society. College societies, NSS, NCC, WDC and ENACTUS initiate a host of
extension projects that have direct social inpact and also help in inculcating
ethical and humanitarian values in students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://dsc. du. ac.in/wp-content/upl oads/ 2021/ 05/ Best Practi ces. pdf



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6541_promotion_activities_1624616631.xlsx
http://dsc.du.ac.in/wp-content/uploads/2021/05/BestPractices.pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

We at Dyal Singh College aimto live to the vision of our founder Sardar Dya
Singh Majithia to be a truly secular college and nurture students to be
responsible citizens of the country. W are continuously working towards: -
Creating conduci ve environnent for students to gain insight into their academc
pursuits to make them nore enpl oyabl e and know edgeabl e. ¢« To devel op a
whol esone personality of students we strive to provide nore infrastructure for
sports and extra curricular facilities. o Providing nore infrastructure and
assistive technology to differently abled students. ¢ Continuously working to
establish strong placenent |inkages. ¢ Conducting a |arge nunber of extension
activities to inpart health/ hygi ene/ education to less privileged in the
society. e« Using our own organic manure in college gardens. ¢« Conducting a
| arge nunber of plantation drives. ¢ Pronpting research and innovation prograns
for students and teachers. e« Safeguard our youth fromthe ills of tobacco snoke
and substance abuse. ¢ Assisting to students for their psychol ogical health
t hrough trai ned counsell ors.

Provide the weblink of the institution

http://dsc.du.ac.in/wp-content/upl oads/2021/05/1nstitutionaldist.pdf

8.Future Plans of Actions for Next Academic Year

Enhanci ng Al utmi Networ k by nmaking comrittees/ representatives at departnment
level who will identify distinguished alumi of their respective department and
devi se a nmechanismfor their involvenent towards growth of college. ¢ Putting
Feedback Mechanism formally through 1 QAC « A formal mechani sm of renedial classes
through 1QAC » A formal nechani sm of extra hel p/ coaching sessions for neritorious
students ¢ Enhanci ng e-governance ¢ Upgradati on of College website ¢ O gani zi ng
| CT enabling workshops for teaching and non-teaching staff



http://dsc.du.ac.in/wp-content/uploads/2021/05/Institutionaldist.pdf
http://www.tcpdf.org

